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OBJECTIVE OF THE POLICY 

1. The aim of the policy is to ensure a safe working environment for all employees and to mitigate the risk of spreading 

the COVID-19 virus. Section 8 of the Occupational Health and Safety Act, 1993 (OHSA) requires every employer to 

provide and maintain, as far as reasonably practicable, a working environment that is safe and without risk to the 

health of its employees. Similarly, the OHSA also imposes a duty on employees to take reasonable care for their own 

health and safety and that of their fellow employees.  

2. The Company will continue to monitor the situation in South Africa and this policy may be updated depending on the 

Regulations and Legislation published by Government.  

APPLICATION 

This Policy will apply to all employees of the Company. 

POLICY CONTENT 

1. COVID-19 EMPLOYEES PRESENTING WITH SYMPTOMS 

All Perdeberg employees must take their own health seriously and must play their role in protecting the health of their 

co-workers. We have entered an unprecedented time that calls for greater awareness and teamwork.  

How does the COVID-19 virus spread? 

• Coughing or sneezing – one can contract COVID-19 if one is standing within one meter of an infected person 

by breathing in droplets coughed out or exhaled by the ill person. 

• Close personal contact, such as when shaking hands or touching others. 

• Touching an object or surface on which the virus is found (after an ill person coughs or exhales close to these 

objects or surfaces such as desks, tables or telephones), then - before washing hands – touching the mouth, 

nose, or eyes. 

Symptoms of COVID-19 

• Fever 

• Cough 

• Shortness of breath or difficulty breathing 

• Chills 

• Repeated shaking with chills 

• Muscle pain 

• Headache 

• Sore throat 

• Loss of taste or smell 

Employees presenting with symptoms of coronavirus at home 

If employees present with the symptoms of coronavirus at home, they should not come to work and take the 

following precautions to protect themselves, and their co-workers: 

• Notify their line manager of their intended absence.  
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• The employee should immediately contact their medical practitioner or contact the Department of Health’s toll-

free number: 0800 029 999, provide a description of the symptoms and request medical advice. 

• The employee will be entitled to paid sick leave in terms of Section 22 of the BCEA. 

Employees who came in close contact with a COVID-19 positive individual 

If an employee had close contact with a known case of the coronavirus outside of the work environment, they must 

not come to work and take the following precautions to protect themselves, and their co-workers:  

• Notify their line manager of their intended absence.  

• Contact the Department of Health’s toll-free number: 0800 029 999, explain the scenario and follow the 

instructions provided by them.  

• Should the guidance to the employee be to self-quarantine, the employee must inform his or her line manager 

of this, and discuss whether or not they are able to work from home or not. 

• Upon being advised by the employee of the situation, the line manager needs to make note of the employee’s 

details and dates of quarantine and send it to the HR Manager for record purposes.  

• If the employee can work from home and the line manager approves, work from home rules will apply.  

• If the employee cannot work from home, this will be quarantine leave. 

Employees presenting with symptoms of coronavirus at work 

If an employee presents with the symptoms of coronavirus in the workplace, they should immediately cease work, 

and take the following precautions to protect themselves and their co-workers: 

• The employee must not panic. 

• The employee must self-isolate immediately and use telephone, email facilities or any other practical way to locate 

his/her line manager.  

• Upon being advised by the employee of the situation, the line manager needs to make note of the employee’s 

details and dates of incident and send it to the HR Manager for record purposes.  

• The line manager will provide the employee with a FFP1 surgical mask and arrange for safe transport which will 

not put members of the public or co-workers at risk.  

• As the employee may be infected with coronavirus, the employee must not use public transport when travelling 

to a medical facility or home. 

• The line manager must ensure that the employee is tested or referred to an identified testing site. 

• The employee will be placed on paid sick leave in terms of Section 22 of the BCEA.  

• If the employee’s sick leave entitlement is exhausted, the Human Resources Department will make application for 

an illness benefit in terms of Clause 4 of the Directive issued on 25 March 2020 on the COVID-19 Temporary 

Employer Relief Scheme under regulation 10(8) of the Regulations promulgated in the Disaster Management Act.  

Where an employee has been diagnosed with COVID-19 

Where an employee has been diagnosed with COVID-19, the employer must:  

• Ensure that the employee is not discriminated against on ground of having tested positive for COVID-19 in terms 

of section 6 of the Employment Equity Act, 1998 (Act No. 55 of 1998).  

• If there is evidence that the employee contracted COVID-19 as a result of occupational exposure, lodge a claim 

for compensation in terms of the Compensation for Occupational Injuries and Diseases Act, 1993 (Act No 130 of 

1993) in accordance with Notice 193 published on 3 March 2020.  

• Inform the Department of Health and the Department of Employment and Labour. 



 

[4] 
 

• Investigate the cause, including any control failure and review the risk assessment to ensure that the necessary 

controls and PPE requirements are in place; and provide the administrative report to any contact-tracing 

measures implemented by the Department of Health.  

 

Workplace procedure: suspected or confirmed COVID-19 cases 

When an incident is reported where an employee has tested positive for the COVID-19 disease, and has been working 

at one of the facilities within the Perdeberg Group, the following steps should be followed: 

• The line manager should liaise with the Production Manager and arrange for the closing off of all possible areas 

occupied or visited by the infected employee and, where practicable, increase air circulation to the area, in 

addition to delaying the cleaning and disinfection process for a minimum of three (3) hours to allow for any 

aerosols to settle.  

• Conduct a risk assessment to ascertain which employees might have been exposed.  

• Thereafter the affected area or facility must be deep cleaned and appropriately sanitized by designated service 

providers. Depending on the disinfection materials used, the affected area may be used by employees directly 

after the cleaning and disinfecting of the premises/area.  

When can an employee who was diagnosed with COVID-19 return to work? 

An employee who was diagnosed with COVID-19 and isolated in accordance with the Department of Health’s 

guidelines may return to work if: 

• The employee has medical conformation that he/she tested negative for COVID-19. 

• The employer ensure that the employee adheres to personal hygiene, mask, social distancing and cough etiquette 

requirements; and  

• The employer closely monitors the employee. 

2. HEALTH AND SAFETY: SCREENING OF EMPLOYEES AND EXTERNAL CLIENTS/CONTRACTORS 

• Employees will be screened for COVID-19 symptoms on a daily basis.  

ALERT LEVEL 4: INDIVIDUALS RESPONSIBLE FOR SYMPTOM SCREENING  

Group of Employees Symptom Tester 

1. Cellar Workers Driver 

2. Essential Employees at Office Winemakers 

• Contractors will be screened by Perdeberg Laboratory Office building employees.  

• The Symptom Screening Register should be completed when the screening is conducted.  

• The registers must be filed and retained for 12 months. 

3. HEALTH AND SAFETY: PERSONAL PROTECTIVE EQUIPMENT (PPE) 

Facemasks  

The main benefit of everyone wearing a cloth mask is to reduce the amount of virus droplets being coughed up by 

those with the infection and transmitted to others and to surfaces that others may touch. Since some persons with 

the virus may not have symptoms or may not know they have it, the Department of Health requires that all persons 

wear cloth masks when in a public place. For the reasons underlying the Department of Health’s requirement 

Perdeberg will: 

• Provide all employees, free of charge, with three (3) cloth facemasks which complies with the requirement set out 

in the Guidelines issued by the Department of Trade, Industry and Competition, for the employee to wear.  
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• Wearing the cloth masks will be mandatory whilst at work and when commuting to and from work.  

• Should a facemask become wet or soiled the employee must replace it with a clean mask immediately.  

• The used/wet/soiled mask must be placed in a plastic bag which will be provided by the employer.   

• The employee must ensure that used masks are washed, dried and ironed daily.  

Mask Management 

The face-mask must cover the nose and mouth completely. Face-masks should not be lowered when speaking, 

coughing or sneezing. It is very important that cloth masks are used correctly. Incorrect use might result in users 

putting themselves at risk of spreading Covid-19. Guidelines for use are as follows: 

• Only use a mask that has been washed and ironed. 

• Place the mask with the correct side facing the individual’s face, and ensure that it covers both his/her nose and 

mouth properly.  

• The employee should tie the strings behind his/her head, or if he/she is using elastic bands, make sure these are 

tight. 

• Make sure it fits well. Move it around to get the best fit. Never touch the cloth part. 

• Once the mask is on the employee should not touch his/her face again until the mask is taken off.   

• When the mask is taken off, undo the ties, and carefully fold the mask inside out, hold it by the strings/elastic and 

place the mask in a container reserved for washing the cloth mask. 

• Wash hands thoroughly and dry before doing anything else.  

Uniforms and Clothing 

• It is currently unclear how long the COVID-19 virus can survive on fabric, but many items of clothing have plastic 

and metal elements on which it might live for a few hours to several days.  

• Two uniforms are issued to all Cellar Workers on an annual basis.  

• Cellar workers are required to wash uniforms on a daily basis and wear freshly washed uniforms daily.  

• Office personnel should also ensure that they wear freshly washed office wear on a daily basis.   

Gloves 

There is clear evidence to suggest that gloves do not always prevent pathogens from spreading, and this is because 

gloves themselves can be the source of contamination, just like bare hands. Perdeberg does not require employees to 

wear gloves, however should an employee choose to wear gloves the following protocol must be followed: 

• Wash and sanitize hands before putting the gloves on.  

• Remove contaminated gloves and replace with fresh ones when moving between locations.  

• Gloves do not offer total protection. Always wash hands after removing gloves.  

• Do not reuse disposable gloves.  

• Dispose of gloves in designated bins. 

• Always dispose of gloves before using the toilet/restroom.  

• Replace gloves every two hours to guard against possible unseen punctures. 

• Wearing of gloves and regular hand washing and sanitizing should be seen as complimentary activities, rather than 

mutually exclusive.  

Guidelines on removal of gloves: 

• Securely grasp the outside of glove with the opposite gloved hand; peel off and discard in designated bins  

• Slide the fingers of the un-gloved hand under the remaining glove at the wrist; peel off; discard in designated 

bins. 
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4. HEALTH AND SAFETY: SANITIZERS 

• Perdeberg will only purchase and use hand sanitizer with at least 70% alcohol content. 

• The employer will, free of charge, ensure that there are sufficient quantities of hand sanitizer based on the number 

of workers or other persons who access the workplace at the entrance of, and in, the workplace which the workers 

or other persons are required to use.  

• Every employee who works away from the workplace, other than at home, will be provided with an adequate 

supply of hand sanitizer.  

• Employees who interacts with the public will be provided with sufficient supplies of hand sanitizer at the 

employee’s workstation for both the employee and the person with whom the employee is interacting.   

5. HEALTH AND SAFETY: TRANSPORTATION 

Transportation of Cellar Workers 

• Cellar workers will work shifts in order to adhere to the transportation regulations which was published by the 

Minister of Transportation on 25 March 2020.  

• A shift roster will be kept in the vehicle for the driver’s perusal.  

• Company vehicles used to transport employees to and from work should be utilized at no more than 70% of the 

vehicle’s licensed capacity.  

• All employees and drivers should at all times be in possession of the documentation (permit and identification 

document) designating them to perform an essential service.  

• Employees must follow hygiene procedures such as using hand sanitizer before entering the vehicle as well as 

when exiting the vehicle.  

• The vehicle must always be disinfected before a new group of employees are transported.  

• All employees inside the vehicle must wear masks and under no circumstances may any individual remove his/her 

mask whilst inside the vehicle.  

Utilization of Company Vehicles 

• All interior surface areas of the vehicle must be cleaned and disinfected at commencement of the employee’s shift 

and/ or before driving the said vehicle.  

• After driving the vehicle, the employee must ensure that the steering wheel, indicators, radio controls and interior 

surface areas of the vehicle are cleaned and disinfected. The driver must ensure that his/her hands are sanitized 

in accordance with regulations.  

• The designated driver must ensure that no more than 50% of the vehicle’s licensed capacity is used if additional 

individuals are transported. All persons entering the vehicle must sanitize their hands in accordance with the 

regulations. 

 

Employees are strongly discouraged to make use of public transport during this time.  

6. HEALTH AND SAFETY: ACCESS CONTROL AND OFFICE BUILDING 

• Employees using finger biometrics will be required to sanitize their hands before and after touching the touchpad.  

• Certain doors will be wedged open where possible to reduce contact with frequently used surfaces.  

• The employer will keep the workplace well ventilated by natural and or mechanical means to reduce the SARS-

CoV-2 viral load. 
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• Access to Cellar – only cellar workers, winemakers and the production manager will be allowed in this area.  

• Management Offices – only the designated employee authorized to use the office will be allowed in this area. 

Should a manager allow another individual into his/her office both individuals will be required to wear a face 

mask. The manager will also be responsible for the sanitization of his/her office after the individual has left his/her 

office.  

• Laboratory – only laboratory personnel will be allowed in this area. Documents/ samples/ other items will be 

handed to them through the service window after document/item control guidelines has been adhered to.  

• Tasting Lab – only one employee will be allowed in the tasting lab for the purpose of samples for tasting/Vinlab. 

• Open Plan Office Space – workstations will be re-arranged to ensure that employees will not sit within 2 meters 

from each other.  

• Reception Area: 

✓ Employees will not be allowed to socialize or gather in the reception area.  

✓ All individuals will be required to sanitize their hand upon entrance of reception area.  

✓ All individuals must ensure that they keep a distance of 2m between themselves and the receptionist. 

• Only maintenance employees will be allowed in the workshop.  

• Truck drivers will not be allowed to leave their vehicle and interact with Perdeberg employees. Under no 

circumstances may they use the toilet and locker room facilities. Breach of these rules should be reported to the 

production manager immediately.  

• Lunch Areas – individuals must ensure that they keep a distance of 2m between themselves during lunch time.  

7. HEALTH AND SAFETY: MEASURES IN RESPECT OF WORKPLACE TO WHICH PUBLIC HAVE ACCESS TO 

The measures below will be implanted to protect employees from being exposed to the virus through their interaction 

with the public and to protect members of the public from being exposed to the virus through their interaction with 

employees or other persons present in the workplace. Perdeberg will:  

• Arrange the workplace to ensure that there is a distance of at least 2 meters between employees and members 

of the public or between members of public.  

• Undertake symptom screening measures.  

• Display notices advising persons other than employees entering the workplace of the precautions they are 

required to observe while on the premises.  

• Require members of public, including suppliers, to wear masks when on the premises. 

8. HEALTH AND SAFETY: GENERAL HYGIENE PRINCIPLES 

• Employees to keep at least 2 meters distance between each other at work.  

• Hands should be washed regularly with soap and water but specifically during the following times: 

✓ After visiting the toilet; after changing baby nappies; before handling food or eating. 

✓ Always wash hand with soap after coughing, blowing nose and sneezing into them.  

• Employees interacting with public must sanitize their hands between each interaction with a member of the 

public. 

• Employees will be shown how to properly wash their hands, to ensure maximum removal of germs on the hands. 

The hand washing technique and steps are: 

✓ Step 1: Wet hands with water and apply soap; 

✓ Step 2: Rub palms of hands together; 
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✓ Step 3: Rub in between fingers, similarly at the back of both hands; 

✓ Step 4: Clean the thumbs and the hand wrist; 

✓ Step 5: Clean underneath your nails; 

✓ Step 6: Rinse hands thoroughly with running clean water; and dry with clean cloth or by shaking in the air. 

• Hand sanitizers can be used to decrease infectious agents on the hands, where one is not close to a handwash 

basin. Sanitizers should however not be encouraged after using a toilet, washing hands with soap is critical at 

those times.  

• Only paper towels will be provided to dry hands after washing. The use of fabric toweling is prohibited.  

• No handshakes or other physical contact is allowed between employees or employees and visitors/clients.  

• Paper tissues will be available to all employees (specifically for those who develop a runny nose or cough at work) 

along with closed bins for hygienically disposing of them.  

• Cover mouth and nose every time one coughs or sneezes. Use a disposable tissue to cover your mouth or nose if 

possible. If a cough or sneeze sneaks up and no tissue is available, cough or sneeze into your upper sleeve.  

9. HEALTH AND SAFETY: DOCUMENT/OBJECT MANAGEMENT 

• Digital copies of all documents should be requested wherever possible. Hard copies should remain at source.  

• Documents, packages and samples should be delivered at reception. Items to be sanitized before dispatched to 

designated Department. 

10. HEALTH AND SAFETY: CLEANING PRINCIPLES 

Routine office cleaning 

Cleaning is an essential part of disinfection. Removal of germs such as the virus that causes COVID-19 requires 

thorough cleaning followed by disinfection. The following measures will be implemented: 

• All work surfaces and equipment will be disinfected before work begins, regularly during the working period and 

after work ends;  

• All areas such as toilets, common areas, door handles, shared electronic equipment will be regularly cleaned and 

disinfected.  

• Office personnel shall take responsibility for disinfecting their desk, desktop/laptop, screens etc.  

Information for cleaning staff 

• The risk when cleaning is not the same as the risk when face to face with a sick person who may be coughing and 

sneezing. 

• Cleaning staff should refrain from touching their faces, especially their mouth, nose, and eyes when cleaning.  

• Cleaning staff should wear impermeable disposable gloves and a surgical mask plus eye protection or a face shield 

when cleaning.  

• Cleaning staff should use alcohol-based hand sanitizer before putting on and after removing gloves.  

• Alcohol-based hand sanitizer should also be used before and after removing the surgical mask and eye protection.  

• The face mask and eye protection act as barriers to people inadvertently touching their face with contaminated 

hands and fingers, whether gloved or not.  
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11. HEALTH AND SAFETY: PREGNANT AND VULNERABLE EMPLOYEES 

• Where possible, pregnant or vulnerable employees should be allowed to work from home.  

• Where possible, the employer will ensure that a separate and isolated space is created for pregnant and 

vulnerable employees who are required to work from the office.  

12. HEALTH AND SAFETY: APPOINTMENT OF COMPLIANCE MANAGER 

• Perdeberg has assigned, in writing, a compliance manager who will ensure (1) compliance with the Health and 

Safety Measures provided for in this policy; and (2) that all directions in respect of hygienic conditions and 

limitation of exposure to persons with COVID-19 are adhered to. 

• The compliance manager has also identified compliance champions who will assist with day to day monitoring of 

the implementation of the Health and Safety Measures. These individuals will immediately report all incidents to 

the Compliance Manager.   

13. EMPLOYMENT: WORKING FROM HOME 

When will employees be required to work from home? 

• The risk based alert levels will mostly determine which employees will be required to work from home.  

• If employees have been in contact with someone infected by COVID-19, employee will be expected to self-

quarantine for 14 days. Where applicable employee can work from home during this time period.  

• Parents that has to stay at home with their children. Employee should discuss this with their direct manager to 

make necessary arrangements and set expectations.  

• Employees that has to provide care to a family member infected by COVID-19 should work from home and will 

only be permitted to return to the office 14 calendar days after the family member has fully recovered, provided 

that the employee is asymptomatic or have a doctor’s note confirming that he/she does not have the virus.  

Technology 

• The employer will provide the appropriate equipment/hardware and software. 

• Where necessary the employer will provide the employee with an internet connection.  

• The employee will be required to download the Communicator GO 5 application. All business calls should be made 

by using this application. The employee will not incur any personal costs for business calls when using this 

application.  

Expectations 

• All company rules, procedures and policies still apply in a remote work arrangement. 

• The employer may require remote work employees to return to the office at any time.  

• The employee will be accessible and will perform their responsibilities and duties during scheduled work hours.  

• The employee and their line manager will communicate on a regular basis.  

•  

Best Practice 

• Have a set routine.  

• Use an app to create times of focus and to provide some breaks.  

• Weekly check-in meetings should be conducted.  

• Reach out to co-workers and team members. 

• Utilize free time for self-development.   
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14. EMPLOYMENT: LEAVE 

Sick Leave 

• If employee have cold or flu symptoms, such as cough/sneezing/fever, or feel poorly, he/she should request sick 

leave or where possible work from home.  

• Employees that have tested positive for COVID-19 must stay at home until he/she is fully recovered and may only 

return to work with a doctor’s noted confirming that employee has fully recovered.  

 

Annual Leave 

• Employer may request the employee to proceed on annual leave. This entitlement of the employer is only 

applicable to the statutory portion of annual leave (i.e. 15 working days). 

• Employees will receive full remuneration when on annual leave. 

Quarantine Leave 

• It is important to note that this form of leave is not provided for in law and is therefore completely in the discretion 

of the employer.  

• When an employee has come in close contact with an individual who have tested positive for COVID-19 her or she 

should stay at home and immediately notify their direct manager. If the employee can work from home and the 

line manager approves, work from home rules will apply. If the employee cannot work from home, this will be 

quarantine leave.  

• Employees should contact the Human Resources Department for more detail regarding Quarantine Leave.  

15. EMPLOYMENT: MEETINGS 

Before Meeting: 

• Consider whether face-to-face meeting is necessary, or whether it can be replaced by a teleconference or internet-

based meeting. 

• Could the meeting be scaled down? Is everyone invited absolutely essential? 

• Ensure that there is enough sanitizer and tissues for all participants. 

• It is advisable to ensure that all parties provide their contact details. Communicate clearly that the details of 

participants of meeting will be shared with local authorities if anyone show symptoms and the need thereof arise. 

• Ensure that all parties of the meeting are aware of the ‘no handshake’ policy.  

During Meeting: 

• Participants to be seated 2 meters away from one another.  

• Provide tissues and a closed-bin should any participants need to cough or sneeze.  

• If possible, open windows and doors. 

After Meeting: 

• Contact details of all participants should be submitted to Reception. Details will be retained for a period of 12 

months.   

• Meeting room to be sanitized immediately after the meeting has been concluded.  

Responsible Person 

The meeting organizer must ensure that all the relevant safety guidelines pertaining to meetings are adhered to.  
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16. EMPLOYMENT: TRAVEL 

All travels, local and international, has been postponed until restrictions have been lifted.  

17. EMPLOYMENT: SEMINARS, TRAINING AND CONFERENCES 

Attendance of seminars, training and conferences is prohibited at this stage. Webinars and online training platforms 

will instead be utilized.  

18. ALERT LEVELS AND APPLICATION THEREOF IN WORKPLACE 

Summary of alert levels 

ALERT LEVEL 5 ALERT LEVEL 4 ALERT LEVEL 3 ALERT LEVEL 2 ALERT LEVEL 1 

Drastic measures to 
contain the spread 

of the virus and save 
lives. 

Extreme precautions 
to limit community 
transmission and 
outbreaks, while 
allowing some 

activity to resume. 

Restrictions on many 
activities, including 
at workplaces and 

socially, to address a 
high risk of 

transmission. 

Physical distancing 
and restrictions on 
leisure and social 

activities to prevent 
resurgence of the 

virus. 

Most normal activity 
can resume, with 
precautions and 
health guidelines 

followed at all times. 

Population prepared 
for an increase in 

alert levels if 
necessary. 

The National Coronavirus Command Council will determine the alert level based on an assessment of the infection 

rate and the capacity of our health system to provide care to those who need it. 

Reintroduction of employees to the workplace: 

A phased approach will be adopted where employees are to return to work. This approach is adopted to ensure that 

the Company’s statutory endeavors in securing a safe and healthy working environment are achieved. Essential 

employees will be reintroduced in the workplace as the workplace restrictions are lifted in each level. The details can 

be found in Annexure A: Structured phasing Plan and Annexure B: List of employees. 

Impact of alert levels on Perdeberg Group 

ALERT LEVEL 5 

• Harvesting and storage activities essential to prevent the wastage of primary agricultural goods. 

• No sale of liquor permitted. 

• Restaurant, take-away services not permitted. 

• Exports not permitted 

• Curfew implemented between 8pm – 5am. 

• Interprovincial travel is not permitted.  
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ALERT LEVEL 4 

• All agriculture, hunting, forestry, fishing and related services, including the export of agricultural products 

permitted. 

• No sale of liquor permitted. 

• Restaurants only for food delivery services (9am – 8pm) and subject to curfew (no sit down or pick-up allowed). 

• All public gatherings are prohibited. 

• Exports are permitted 

• Curfew implemented between 8pm – 5am. 

• Interprovincial travel is not permitted. 

ALERT LEVEL 3 

• All agriculture, hunting, forestry, fishing and related services permitted.  

• Off-premises consumption of alcohol, subject to limited hours (Monday to Wednesday from 08h00 to 12h00) 

and subject to an approved industry plan on social distance and quantitative restrictions. No consumption on 

premises. 

• Restaurants only for food delivery services (9am – 8pm) and subject to curfew (no sit down or pick-up allowed). 

• Postal services and courier services (i.e. eCommerce) related to transport of retail goods, subject to directions. 

• All public gatherings are prohibited. 

• Stores to ensure that there is temperature screening of patrons, hand sanitizers available and measures to 

facilitate social distancing. Where the number of customers cannot be accommodated at once then measures 

such as ticket system and time limits per customer should be implemented instead of physical queuing of 

customers. 

• Exports are permitted 

• Curfew implemented between 8pm – 5am. 

• Interprovincial travel is not permitted.  

ALERT LEVEL 2 

• All agriculture, hunting, forestry, fishing and related services permitted.  

• Restaurants permitted, only for take-away and delivery. 

• Wholesale and retail trade, covering stores, spaza shops, ecommerce and informal trades: all retail permitted 

subject to directions. 

• Exports are permitted 

• Curfew implemented between 8pm – 5am. 

• All public gatherings are prohibited. 

• Stores to ensure that there is temperature screening of patrons, hand sanitizers available and measures to 

facilitate social distancing. Where the number of customers cannot be accommodated at once then measures 

such as ticket system and time limits per customer should be implemented instead of physical queuing of 

customers. 

• Interprovincial travel is permitted. 

• Business travel permitted except conferences. 
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ALERT LEVEL 1 

•  All agriculture, hunting, forestry, fishing and related services permitted.  

• Off-premises consumption of alcohol, subject to limited hours (Monday to Wednesday from 08h00 to 12h00) 

and subject to an approved industry plan on social distance and quantitative restrictions. No consumption on 

premises. 

• Restaurants, including sit-down, take-away and delivery, permitted.  

• All postal services and courier services (i.e. eCommerce) permitted. 

• Exports are permitted 

• No limitation on personal movement but persons are encouraged to limit movement to essential travel. 

• Elderly and persons with co-morbidities are encouraged to take additional precautions when leaving home. 

• All public gatherings are prohibited. 

 

CONSEQUENCE OF BREACH 

The employer will regard the breach of this policy as a serious misconduct. Breach of this policy could potentially put 

the employee, his/her colleagues and external individuals at risk. If an employee breaches this policy the necessary 

disciplinary action will be taken which may result in termination of services.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


